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Commitment to achieving net zero.
Seelingo is committed to achieving net zero emissions by 2050 at the latest. We recognize the
importance of taking responsibility for our environmental impact. This Carbon Reduction Plan outlines
our strategies and actions to reduce greenhouse gas emissions throughout our operations and supply
chain.

Baseline Emissions Footprint

Baseline Year 2021/2022
Additional Details relating to the Baseline Emissions calculations.
Baseline Year Admissions
EMISSIONS TOTAL (tCO2e)
Scope 1 1.756
Scope 2 6.072
Scope 3 8.186
TOTAL EMISSIONS 16.014

Current Emissions Reporting

Reporting Year 2022/2023
Additional Details relating to the Baseline Emissions calculations.
Baseline Year Admissions
EMISSIONS TOTAL (tCO2e)
Scope 1 1.4
Scope 2 3.7
Scope 3 6.4
TOTAL EMISSIONS 11.5



Emissions reduction targets

Seelingo have reduced their total emissions by 28.18% by end of 2022/23 compared to our baseline year
of 2021/22, equivalent to a reduction of 4.514 tonnes CO2e. This has been achieved by increasing the
amount of renewable electricity we buy and generate on site, decreasing by 39.06% of the total
electricity we source and through our energy efficiency programme.

We are currently gathering data on our Scope 3 emissions to ensure that we have a robust baseline
upon which to build our reduction targets. We expect to use 2022-23 as our new baseline for Scope 1, 2
and 3 emissions and intend to bring forward our target date for achieving NetZero from 2040, once we
have a firm baseline established.

Over the next five years we plan to implement further measures which will continue to drive down
emissions. We are considering several initiatives and those listed below are some examples of areas we
are discussing.

1. Carbon Footprint Assessment.
a. Conduct an Initial Assessment: We will conduct a comprehensive assessment of our carbon
footprint, including direct emissions from our operations (scope 1 emissions) and indirect
emissions from purchased electricity, business travel and supply chain activities (scope 2 and
scope 3 emissions).
b. Identify Hotspots: Based on the assessment, we will identify key areas where our carbon
emissions are most significant and prioritize them for emissions reduction efforts.

2. Energy Efficiency and Renewable Energy.
a. Improve Energy Efficiency: We will implement energy-saving measures to reduce energy
consumption in our facilities, such as using energy-efficient lighting, optimizing heating and
cooling systems and promoting energy-conscious behaviours among employees.
b. Renewable Energy Sources: We will explore and invest in renewable energy sources, such as
solar panels or purchasing renewable energy credits, to transition to a cleaner energy supply.

3. Sustainable Transportation and Logistics.
a. Fleet Management: We will optimize our transportation fleet by adopting fuel-efficient
vehicles, utilizing alternative fuels where possible and implementing efficient route planning and



vehicle maintenance practices.
b. Sustainable Packaging and Logistics: We will prioritize the use of eco-friendly packaging
materials and implement sustainable logistics practices, such as optimizing packaging sizes,
using returnable/reusable packaging and partnering with logistics providers that prioritize
carbon reduction.

4. Supply Chain Management.
a. Supplier Engagement: We will engage with our suppliers to encourage them to reduce their
carbon emissions and adopt sustainable practices. We will prioritize working with suppliers that
demonstrate a commitment to environmental responsibility and carbon reduction.
b. Life-cycle Assessment: We will evaluate the carbon footprint of the medical consumables we
trade and work with suppliers to identify opportunities for emissions reductions throughout the
product life-cycle, including raw material sourcing, manufacturing, transportation, use and end-
of-life management.

5. Employee Engagement and Education.
a. Awareness and Training: We will provide training and awareness programs to our employees,
educating them about the importance of carbon reduction and promoting environmentally
responsible behaviours both at work and in their personal lives.
b. Employee Involvement: We will encourage employee participation in carbon reduction
initiatives and solicit ideas and suggestions to improve our environmental performance.

6. Monitoring and Reporting.
a. Tracking and Metrics: We will implement systems to accurately track and monitor our carbon
emissions, setting measurable targets for reduction and regularly reporting on our progress.
b. Annual Reporting: We will publish an annual sustainability report, detailing our carbon
reduction efforts, achievements, challenges and future goals. This report will promote
transparency and accountability to our stakeholders.

7. Continuous Improvement.
a. Innovation and Technology: We will stay informed about advancements in carbon reduction
technologies and practices, embracing innovative solutions that can further minimize our
environmental impact.
b. Collaboration and Partnerships: We will actively seek collaboration and partnerships with



industry peers, organizations and stakeholders to share knowledge, best practices and
collectively drive carbon reduction initiatives.

Declaration and Sign Off

This Carbon Reduction Plan has been completed in accordance with PPN 06/21 and associated guidance
and reporting standard for Carbon Reduction Plans.

Emissions have been reported and recorded in accordance with the published reporting standard for
Carbon Reduction Plans and the GHG Reporting Protocol corporate standard1 and uses the appropriate
Government emission conversion factors for greenhouse gas company reporting2.

Scope 1 and Scope 2 emissions have been reported in accordance with SECR requirements, and the
required subset of Scope 3 emissions have been reported in accordance with the published reporting
standard for Carbon Reduction Plans and the Corporate Value Chain (Scope 3) Standard3.

This Carbon Reduction Plan has been reviewed and signed off by the board of directors (or equivalent
management body).

Name: Vivek Prabhakar
Title: CEO - SEELINGO (HONGKONG) LIMITED
Date: 10 April 2023
Signature:


